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1.   Rostec Technical FET College
2.   Rostec College of Health Sciences
3.   Rostec Centre of Excellence
4.   Rostec School of Leadership and Governance
5.   Rostec Empowerment Consulting

Rostec FET College is a leading South African academic institution accredited to provide a wide range

of courses. Rostec College currently has campus in Pretoria, Johannesburg, Bloemfontein,

Vereeniging, Polokwane and Rustenburg. 

To be a leading provider of educational

services in Engineering, Business, Information

Technology, Policing, Road Traffic Operations

Officers, Health Sciences, Governance and

Vocational Studies, for sustainable growth
and development in Southern Africa.

Rostec
Vision

Rostec
Mission

To provide high quality education that

will empower individuals with opportunity, 

and to enhance careers in Engineering, 

Business, IT, Health Sciences, Policing

and Vocational Studies.

Rostec FET College

Rostec School of Leadership and Governance was set up in 2018 to cater for the in-service training

need of Governmental and Corporate entities. The School of Leadership and Governance will offer

no less than a dozen short courses according to the schedule contained in this prospectus. Apart

from the scheduled courses, the School of Leadership and Governance can offer other courses that

may be requested by a client organization.  All courses offered by the Rostec School of Governance

& Leadership are offered in a flexible format to meet the varying needs of its client organizations

and participants. The courses may be conducted at any of Rostec’s campuses across South Africa,

on the client organisation’s premises, or at a convenient hotel or retreat. Once a course(s) has been 

agreed with a client organization, the School of Leadership and Governance with liaise with the client

organization to identify the appropriate venue for course, and where necessary the School will assist

with identifying suitable accommodation for the participants.

Rostec School of Leadership & Governance

Rostec Empowerment Consulting, a division of the Rostec Group offers consulting services in a
growing number of areas leveraging on the expertise within the Rostec School of Leadership and 
Governance.  Consulting areas currently include:

Rostec  Empowerment Consulting

Cybersecurity Risk Assessment

Designing and developing an Organization’s Cybersecurity Strategy

Designing and implementing Cybersecurity Systems

Designing and development Performance Management Systems

Designing and developing Project Monitoring and Evaluation Systems

Designing and developing a wide range of Application Software
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Rostec School of
Leadership & Governance
Academic Staff of the School of Leadership & Governance

Dr. Edmund Katiti,
Director, School of Leadership & Governance 
Dr. Edmund Katiti is a seasoned academic having served as Dean of the School 

of Computer Science and later as Deputy Vice Chancellor (Academic Affairs) at 

Kampala International University 2002-2005. Prior to this Dr. Katiti was 

founding Director (1983) of the Institute of Computer Science, Makerere 

University, which he served for over 14 years. During his time at Makerere University and Kampala 

International University, he taught Software Engineering, Systems Analysis & Design, and Communication 

Systems.

In 2005, Dr. Katiti joined NEPAD e-Africa Commission, a World Bank seconded Resident ICT Policy and 

Regulatory Advisor. In this role, Dr. Katiti coordinated the work of 22 countries in East and Southern Africa to 

develop a Harmonised Open-Access Policy and Regulatory Framework for landing of submarine cables and the 

cross-border broadband networks. This work culminated in the signing of an African Union protocol (the Kigali 

Protocol) on equitable access by land-locked countries to submarine cables.  From 2010 to 2015 was Head 

of the NEPAD e-Africa Program, the ICT Task Team of the NEPAD Agency; a technical body of the African Union. 

In this role, served on several Steering Committees including one for the Program for Infrastructure 

Development in Africa (PIDA), the Africa Internet Exchange System, and DotAfrica.

Dr. Katiti represented the African Union in international forums including, the Internet Corporation for

Assigned Names and Numbers (ICANN), the Global Internet Governance Forum, and Plenipotentiary

Conferences of the International Telecommunications Union (ITU). He is currently the Commonwealth

Coordinator for the World Radio Communications Conference (WRC). Dr. Katiti is a holder of a Master and

Doctorate degrees in Telecommunications Systems Engineering from the University of Essex, United Kingdom. 

Mr Mushaathama Aubrey Ramawa,
Facilitator, Development Finance, Leadership and Innovation

Mr Mushaathama Aubrey Ramawa has a wide ranging experience that covers Academia, Parliament and 

Government. He served as a Junior Lecturer at the University of Durban-Westville for three years lecturing in 

Public Administration, Local Government Administration and Public Finance Management. He served the 

National Parliament of South Africa 2001-4 as a Research Manager with the Portfolio Committee on Public 

Service and Administration. In 2004 he joined the State Information Technology Agency as Manager for Policy 

and Regulations. He re-joined Parliament in 2005 to work as a Unit Manager in the office of the Joint Standing 

Committee on Intelligence.

In 2012 he joined the Office of Inspector General for Intelligence Services as the Oversight Officer charged

with the responsibility of receiving and investigating complaints from members of the public. He holds a

Bachelor of Administration, Honors, in Public Administration and a Master of Arts in Development Studies

from the University of Kwazulu-Natal. He also has a certificate on Senior Management Development

Programme and a Masters in Development Finance from the University of Stellenbosch Business School.

Mr Ramawa has worked with the South Africa National School of Government to facilitate Innovation in 

the Public Service and Leadership Development in both National and Local Government.
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Rostec Staff - Continued

Thari Gilbert Pheko,
Facilitator, Business Finance and Public Policy and Management

Thari Pheko is an expert in Information and Communication Technology (ICT, Business Finance and Corporate 

Management. Mr. Pheko was the founding Chief Executive of Botswana’s ICT Regulatory Authority, originally 

known as Botswana Telecommunications Authority (TBA) and later as Botswana Communications Regulatory 

Authority (BOCRA). Mr. Pheko lead the ICT Regulator for 10 years from 2007 -2017, and his responsibilities 

included:

•  Ex-officio member of Board of Directors,

•  A custodian of corporate governance in line with international best practices

•  Management of risks, and enforcement of internal controls 

•  Monitoring the performance of the regulated sector and recommend changes in law, markets and 

    technology in which the regulated suppliers operate.

•  Reviewing the performance of senior executives of the Authority in accordance with their contracts of 

    employment

•  Motivating staff and building a strong performing executive team

•  Representing the country regionally and internationally

Prior to being Botswana’s top ICT regulator, Thari Pheko held various positions, including: 

Jun 2003 – Dec 2006Managing Director ZBL Investments (Pty) Limited Gaborone

May 2000 – May 2003IT Director Botswana Housing Corporation Gaborone

Apr 1995 – Apr 2000Project Leader, Pretoria Portland Cement Johannesburg South Africa

Jan 1990 – Mar 1995Business Executive, Builders Merchants Botswana, Gaborone 

Mr. Pheko holds a BSc (Hons) Business Finance & Economics and an MSc Management Information Systems, 

both from the University of East Anglia, Norwich, United Kingdom.

Dr. Pandelani Thomas Mathoma,
Facilitator, Public Administration and Governance

Ambassador Pandelani Thomas Mathoma is the Chief Executive Officer of Pandelani Investment Holdings (Pty) 

Ltd, a management consulting and training company. He currently also teaches at the University of the 

Witwatersrand in the Wits Business School (WBS) and the Wits School of Governance (WSG). He served as the 

Deputy Chairperson of the Defence Review Committee which was appointed by the Minister of Defence and 

Military Veterans to look at the entire defence architecture of the Republic, from July 2011 until 19th March 

2014.

Ambassador Mathoma is a member of the Board of Visitors of the Graduate School of Public and 

International Affairs (GSPIA) at the University of Pittsburgh, Pennsylvania, USA. He holds a PhD degree from the 

University of Pittsburgh, where he had also graduated with a Master of Public and International Affairs (MPIA). 

He also holds a Master of Arts (MA) in International Relations and a BA (Hons) degrees from the University of 

the Witwatersrand, Johannesburg. Ambassador Mathoma was the first South African Ambassador resident in 

Mali from January 2004 to December 2007. Upon his return from Mali, he served as Chief Director and Head of 

both Diplomatic Training and the Policy, Research and Analysis Unit at the Diplomatic Academy of the 

Department of International Relations and Cooperation (DIRCO). He joined the Old Mutual Group where he 

served as General Manager: Corporate Affairs for the Emerging Markets division from May 2010 until February 

2013.

Prior to 2009, he had also served as Chief Director: Southern Africa and Acting Chief Director: North 

Africa in the then Department of Foreign Affairs.

Before joining Government in 2000, Dr. Mathoma lectured at the then Graduate School of Public and 

Development Management (P&DM), now known as the Wits School of Governance).

^
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     Dr. Olalekan Samuel Ogunleye is currently the head of Mobile Development,

       Strategy and Business innovations at Eyethenticate/Aithenticate

         computervision lab.

           Prior to joining Aithenticate, he worked as a senior mobile and enterprise

        application developer as Council for Scientific and Industrial Research

    (CSIR) and at Google South Africa as the academic content developer for

Sub-Sahara Africa.

                 He has an honours degree in computer Science from the Ladoke Akintola

            University of Technology, Nigeria, and an MSc in Computer Science from University of

     Cape Town. He also holds an MBA degree from Management College of Southern Africa

(MANCOSA).

                           He obtained his PhD in Information Systems from the University of Cape Town, where he 

                     Investigated and developed a framework on supporting government service delivery using Mobile

              Technology. Dr. Ogunleye works as Part Time Lecturer for Tshwane University of Technology, MANCOSA

       and as Adjunct Lecturer for Monash University. His interest is majorly in Cyber Security, Artificial Intelligence,

Mobile Government, E-Government, Enterprise Application Development, IT Governance and ERM Implementation. 

Dr. Olalekan Samuel Ogunleye,
   Cybersecurity Expert

Harold (Harry) Mathabathe,
Facilitator, Strategic Leadership and Financial Management

Harold (Harry) Mathabathe is a Management Expert specializing in Strategic leadership and Financial 

Management. He has attended strategic leadership development programs at Harvard Business School and at 

Wits Business School. From 2001 to 2009 he worked in the Department of Communications initially as the 

Chief Financial Officer and later as Deputy Director General Finance & ICT Enterprise Development. 

During this period Harry Mathabathe:

•   Ensured the department obtained unqualified audit reports for 7 consecutive years; 

•   Was instrumental in ring-fencing of the post bank depositors’ funds. 

•   Introduced oversight mechanism to ensure compliance to the Public Finance Management Act (PFMA),

    the Company’s Act and promotion of good corporate governance practices by State Owned Entities (SOEs) 

    reporting to the Minister of Communications;  

•   Developed a strategy for SMME’s to adopt ICTs as tools for growing their operations;

•   Participated in the development of the department’s Strategic and business plans, and represented the 

    department at, amongst others, parliament briefing sessions and the Forum of Director Generals on the 

    Investment, Employment and Economic Cluster;

•   Represented the department at Cabinet Committee meetings and at media debates such as Interface 

    (SABC 3) and SAFM on ICT Policy and related issues.

Harry Mathabathe served as Director National Accounts at the South African National Treasury with 

responsibility for the management of and accounting for the National Revenue Fund (NRF) (R400b annually) 

and the Reconstruction and Development Program Fund (RDP). He developed consolidated management 

accounts for the NRF, that are gazetted monthly by National Treasury and still in use in the original format. He 

also contributed to the development of the Public Finance Management Act.

Harry Mathabathe holds a B.Compt Degree from the University of South Africa.

Rostec Staff - Continued



Rostec School of
Leadership & Governance
Courses on Offer during 2019
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SLG01
ACCOUNTING FOR
NON-ACCOUNTANTS
Course dates:
11 - 22 Feb; 06 - 17 May;
05 - 16 Aug; 11 - 23 Nov

Duration:
1 Week

SLG03
CYBER-SECURITY
FOR EXECUTIVES &
BOARD MEMBERS
Course dates:
21 - 25 Jan; 18 - 22 Mar; 13 - 17 May;
15 - 19 Jul; 16 - 20 Sep; 18 - 22 Nov
Duration:
1 Week

SLG05
EFFECTIVE
MANAGEMENT
AND SUPERVISION
Course dates:
04 - 08 Mar; 03 - 07 Jun; 02 - 06 Sep

Duration:
1 Week

SLG07
LEADERSHIP, ETHICS
& GOVERNANCE
Course dates:
04 - 08 Mar; 03 - 07 Jun;
02 - 06 Sep

Duration:
1 Week

SLG09
MUNICIPAL FINANCE
& ADMINISTRATION
Course dates:
21 - 25 Jan; 18 - 22 Mar; 13 - 17 May;
15 - 19 Jul; 16 - 20 Sep; 18 - 22 Nov

Duration:
1 Week

SLG11
ICT LEADERSHIP
COURSE
Course dates:
08 - 18 Apr; 19 - 30 Aug; 02 - 13 Dec

Duration:
1 Week

Page: 01

Page: 03

Page: 05

Page: 07

Page: 09
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SLG13
WRITING SKILLS
(LETTERS, MINUTES
& REPORTS)
Course dates:
04 - 08 Feb; 03 - 07 Jun; 07 - 11 Oct

Duration:
1 Week

Page: 13

CYBER-SECURITY
ESSENTIALS

Course dates:
18 - 22 Feb; 08 - 12 Apr; 17 - 21 Jun;
19 - 23 Aug; 14 - 18 Oct; 09 - 13 Dec

Duration:
1 Week

SLG06
EXECUTIVE

DEVELOPMENT
PROGRAM

Course dates:
11 - 15 Mar; 10 - 14 Jun; 03 - 07 Sep

Duration:
1 Week

SLG10
INTERNET

GOVERNANCE
FUNDAMENTALS

Course dates:
04 - 08 Feb; 03 - 07 Jun; 07 - 11 Oct

Duration:
1 Week

SLG12
INNOVATION &

ENTREPRENEURSHIP
COURSE

Course dates:
25 - 29 Mar; 24 - 28 Jun; 23 - 27 Sep

Duration:
1 Week

SLG02

Page: 02

SLG04
CYBER-SECURITY

FOR IT MANAGERS
Course dates:

18 - 22 Feb; 08 - 12 Apr; 17 - 21 Jun;
19 - 23 Aug; 14 - 18 Oct; 09 - 13 Dec

Duration:
1 Week Page: 04

Page: 06

SLG08
MONITORING AND

EVALUATION
Course dates:

25 Feb - 01 Mar; 27 - 31 May;
26 - 30 Aug

Duration:
1 Week Page: 08

Page: 10

Page: 12

SLG14
SENIOR MANAGERS’

DEVELOPMENT
PROGRAM

Course dates:
11 - 15 Mar; 10 - 14 Jun; 03 - 07 Sep

Duration:
1 Week

Page: 14

SLG15
STRATEGIC
HUMAN RESOURCE
PLANNING
Course dates:
08 - 18 Apr; 19 - 30 Aug; 02 - 13 Dec

Duration:
1 Week

Page: 15



All too often, people are assigned management responsibilities that include 

aspects that they are un-equipped to handle. Most management 

responsibilities include aspects of financial/accounting oversight. For a 

manager who has no prior accounting background, this is daunting challenge. 

This course is purposely designed to address this challenge. It is an 

introductory course that covers the fundamentals of accounting, financial 

statements, management accounting, budgeting, working capital 

management, debt and equity management, etc.

Directors, Deputy Directors, Managers and Senior Officers responsibility for 

either budget drafting, approval, management, control, and performance 

evaluation. Officers aspiring to or being prepared for senior positions will find 

the course very relevant.

On successful completion of the course, a participant will be able to:

1.  Draw parallels from a wide range of case-studies of challenges and best 

     practices in management of public finances

2.  Analyze and interpret financial statements, 

3.  Raise queries on any apparent errors/anomalies in the financial statements

4.  Monitor and evaluate financial performance projects and programs of 

     participants area of responsibility 

5.  Apply evidence-based performance evaluation

6.  Effectively participate in management and stakeholder engagements 

1.  Procurement and management of public sector finances

2.  Accounting principles and conventions

3.  Financial ratio analysis

4.  Introduction to management accounting

5.  Compiling activity-based budgets

6.  Budgeting as a tool for planning, management, control, monitoring and 

     evaluation

7.  Working Capital management

8.  Business planning and capital allocation

9.  Financial oversight and good governance

10.Dealing with challenging in regional and global markets

1

Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:
Inquire at
edmund.katiti@rostec.edu.za

SLG01
Accounting for

Non-Accountants



This course is designed to raise awareness of Cyber-security threats which are 

in all organizations that rely on Information and Communication Technology 

(ICT) for their operations. We live in world that is increasing connected to 

information highways that transfer data and accompanying threats at the 

speed of light. Organizations need to raise their awareness of the threats, be 

vigilant and take appropriate steps to mitigate the negative impacts of these 

threats.

This course has been tailored for anyone in the workforce who use 

Information Technology.

On successful completion of the course, a participant will be able to:

1.  Understand cyber-security threats

2.  Take appropriate measures to protect the organization from cyber- threats;

3.  Take appropriate measures in the event of cyber-security incidents; and 

4.  Know where to go for help when a cyber-security incident happens.

1.  Threats, Vulnerabilities and Consequences;

2.  Computer Security and Information Security;

3.  Security Policies and Strategies;

4.  Security Governance;

5.  Types of security risks;

6.  Risk Mitigation and Avoidance;

7.  Physical and Environmental Threats;

8.  Contingency Planning;

9.  Responding to Events (patch management, incident management, 

     forensics); and

10. Security Costs and benefits;

2

Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG02
CYBER-SECURITY
ESSENTIALS

Inquire at
edmund.katiti@rostec.edu.za



This course is designed to raise awareness of Cyber-security threats which are 

in all organizations that rely on Information and Communication Technology 

(ICT) for their operations. We live in a world that is increasing connected to 

information highways that transfer data and accompanying threats at the 

speed of light. Organizations need to raise their awareness of these threats, 

be vigilant and take appropriate steps to mitigate the negative impacts of 

these threats.

This course has been tailored for Board Members and Senior Executives.

On successful completion of the course, a participant will be able to:

1.  Understand cyber-security threats

2.  Be in a position to determine that appropriate measures to protect the 

     organization from cyber- threats are in place; and

3.  Know what kind of expertise the organization needs to protect itself from 

     cyber threats, and who will take appropriate corrective measures in the event 

     of cyber-security incidents

1.  Threats, Vulnerabilities and Consequences

2.  Computer Security and Information Security

3.  Security Policies and Strategies

4.  Security Governance

5.  Types of security risks

6.  Risk Mitigation and Avoidance

7.  Physical and Environmental Threats

8.  Contingency Planning

9.  Responding to Events (patch management, incident management, 

     forensics)

10.  Security Costs and benefits
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Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG03
Cyber-Security for

Board Members
and Senior
Executives

Inquire at
edmund.katiti@rostec.edu.za



This course is designed to equip Information and Communication Technology 

(ICT) Managers with the knowledge and tools that will enable them to protect 

their organizations against cyber threats. We live in world that is increasing 

connected to information highways that transfer data and accompanying 

threats at the speed of light. ICT Managers need to have the right tools to take 

appropriate steps to mitigate the negative impacts of cyber threats.

This course has been tailored for ICT Managers.

On successful completion of the course, a participant will be able to:

1.  Fully understand the widening nature of cyber-security threats

2.  Take appropriate measures to protect the organization from cyber- 

     threats;

3.  Take appropriate protective measures in the event of cyber-security 

     incidents; and 

4.  Know where to go for help when a cyber-security incident happens.

1.  Security Policies and Strategies;

2.  Cyber Security goals, Hashing, Digital Signatures, Digital Certificates,

3.  Security Governance;

4.  Network Monitoring for Threats: Wi-Fi Security, Hackers, Firewalls, 

     Wireshark, Password Management, Anonymous Browsing, Hide my IP, 

     Internet Privacy, Hacker OPSEC, Tor, Proxy Servers and Best VPNs

5.  Endpoint Protection: Antivirus & Malware, Disk Encryption, Finding & 

     Removing Hackers & Malware, Application & Execution Control

6.  Physical and Environmental Threats;

7.  Contingency Planning: Security Roles and Responsibilities

8.  Responding to Events (patch management, incident management, 

     forensics); and

9.  Security Costs and benefits
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Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG04
CYBER-SECURITY
FOR IT MANAGERS

Inquire at
edmund.katiti@rostec.edu.za



This course addresses the needs of Senior Office Administrators with the 

knowledge and skills for effective supervision in order increase productivity, 

reduce absenteeism and waste, reduce and eliminate workplace conflict, and 

develop a culture of high productivity.  The focus of the course is on the role 

and responsibility of the supervisor, the roles of those being supervised, and 

reporting requirements.

Senior Office Administrators and those aspiring to the positions

On successful completion of the course, a participant will be able to:

1.  Apply principles on work organization;

2.  Apply human resource management principles to manage individuals 

     and teams;

3.  Apply supervisory principles to exercise control and ensure quality.

1.  Basic elements of supervision; i.e. responsibilities and qualities of a 

     supervisor;

2.  Dealing with work place conflicts and maintaining good 

     communication and interpersonal relationships;

3.  Exercising leadership by example;

4.  Training subordinates on the job;

5.  Goal-setting and performance-monitoring;

6.  Delegation of responsibilities and accountability;

7.  Ensuring financial controls to enhance productivity;

8.  Measuring employees’ performance and recommending rewards 

     structure;

9.  Motivating employees and getting work done;

10. The supervisor and management roles;

11. Managing individuals, groups and teams;

12. Work planning and scheduling;

13. Understanding human behavior and improving human relations;

14. Improving supervisor-employee communication;

15. Exercising controls and ensuring quality and quantity of work;

16. Handling employee welfare, health and safety matters; and 

17. The people’s skills of counseling, coaching and mentoring.  
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Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG05
EFFECTIVE 

MANAGEMENT
& SUPERVISION

Inquire at
edmund.katiti@rostec.edu.za



The course addresses the needs of an Office Administrator heading to into a 

management role.  It addresses issues of effective management of people and 

resources. It covers leadership, managerial and administrative skills.  The 

course also covers ethical conduct and positive attitudes towards the all 

stakeholders in and outside of the organization.  

Personal Assistants (PA), Administrative Assistants and Office Administrators 

who have completed the Foundation course and are being prepared for 

management positions. 

On successful completion of the course, a participant will be able to:

1.  Carry out management functions;

2.  Carry out human resource management function in an organization;

3.  Apply office and leadership management skills; 

4.  Manage information; and lead departmental teams effectively

5.  Effectively execute management and leadership functions.

1.  Administration concepts and practices

2.  Managing services, resources and teams  

3.  Communication, interpersonal, stress management, employee 

     motivation skills;

4.  Management of committees and meetings;

5.  Decision making and problem solving;

6.  Managing stakeholder and customer care relations;

7.  Gender and multi-cultural issues in management;

8.  Affirmative action and empowerment;

9.  Delegation

10. Minutes taking and report writing

11. Records Management
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Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG06
EXECUTIVE
DEVELOPMENT
PROGRAM

Inquire at
edmund.katiti@rostec.edu.za



Poor governance, which often leads to and abates corruption, has plagued 
many institutions (public and private), and has often lead to poor service-
delivery. This in turn deepens poverty, erodes human rights and dignity, and 
degrades the environment. It hinders development. Leaders and managers 
need to be trained in leadership skills, ethics, regulation, over-sight and good 
governance. Training in ethical leadership and governance benefits 
government departments, institutions/organizations, citizens and all 
stakeholders, and also avoids the huge costs that result from fraud and 
corruption. 

Policy Makers, Policy Advisors, Directors, Deputy Directors, Managers and 
Senior Officers responsibility for either budget drafting, approval, 
management, control, and performance evaluation. Officers from anti-
corruption offices, ombudsmen, ethics and anti-corruption 
committee/commissions, Offices of Inspector General of Government, and Law 
Enforcement Bodies. Officers aspiring to senior positions in the listed 
institutions, will find the course very relevant.

On successful completion of the course, a participant will be able to:
1.  Understand and analyze the new paradigm of leadership;
2.  Understand causes and complexities of corruption;
3.  Understand the role of ethics, good-governance and anti-corruption 
     measures;
4.  Provide practical skills to address ethical issues facing many government
     departments, municipalities, state-owned enterprises, private companies,
     and civil-society organizations;
5.  Develop and implement effective strategies for prevention of corruption;
6.  Develop and implement effective strategies for detection and prosecution
     of corruption; and
7.  Develop and implement a code of ethical conduct.

1.  Need for commonality of values, vision, mission and roles
2.  Paradigm shift from control-based model of leadership to one that is 
     values & influence-based
3.  How leadership influences and informs relationships, and interactions
4.  Case studies of corruptions and non-ethical behavior
5.  Relationship between governance, ethics, and corruption
6.  Causes and consequences of corruption, and Impact on service delivery
7.  Implementation of Codes of conduct, transparency standards and ethics
     compliance 
8.  In-year Performance Monitoring, Reporting and Consequence  Management
9.  The roles of Ombudsmen, audit institutions, media, legislature, and
     advocacy groups.
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Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG07
LEADERSHIP,
ETHICS AND

GOVERNANCE 

Inquire at
edmund.katiti@rostec.edu.za



This course is designed to equip Project Managers across a variety of sectors 

with the knowledge and skills to successfully include within their Project 

design, the design and implement sound monitoring and evaluation systems. 

Monitoring and Evaluation is increasingly recognized and accepted as the 

cornerstone of effective project management. The course is structured in a 

way that will guide learners to apply monitoring and evaluation principles 

within the context of their project or work environment.

This course is intended for everyone with project management responsibilities, 

who realizes the need to develop knowledge and skills in effective monitoring 

and evaluation.

 

On successful completion of the course, a participant will be able to:

1.  Designing program monitoring systems, including data collection and 

     analysis tools

2.  Conduct Data Quality Assessments

3.  Design and implement Evaluation systems

4.  Effectively and continuously monitor and evaluate project progress and

     take timely corrective actions in order to keep projects on track and 

     within budgets

5.  Keep stakeholders informed of project progress.

1.  Introduction to M&E Principles and Concepts

2.  Designing program monitoring systems

3.  Deciding on key aspects of the program to monitor; Identifying data 

     sources

4.  Designing sound data collection and collation tools, and Developing 

     standard operating procedures (SOPs) for managing data

5.  Program Databases and Key considerations 

6.  Managing data quality, and Routine Data Quality Assessments

7.  Evaluation principles, approaches and appropriate evaluation design

8.  Analysing and reporting data for decision making

9.  Planning, Budgeting for, and managing evaluations

10. Assess readiness for evaluation, Identifying and selecting the evaluation

      team

11. Developing a comprehensive terms of reference (TOR)

12. Key considerations in managing consultants

13. Identifying program stakeholders and their information needs 

14. Developing a data communication strategy for stakeholders
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Rostec School of
Leadership & Governance

TARGET AUDIENCE

PARTICIPANT BENEFITS

COURSE CONTENT

COURSE SYNOPSIS

COURSE DURATION:
1 Week

COURSE FEES:

SLG08
MONITORING
& EVALUATION

Inquire at
edmund.katiti@rostec.edu.za



All too often, people are assigned management responsibilities, that include 

aspects that they are un-equipped to handle. In a municipal setting, the top 

management are political appointees, who have the good-will and the best 

intentions to deliver the best services, during their term in office. But they 

need to be equipped with the requisite knowledge. Municipal management 

responsibilities include aspects of financial/accounting as well as 

administrative oversight. For a Director or Manager who has no prior

accounting or administration background, this is daunting challenge. Yet,

the ability of a municipal management team to deliver quality service heavily

depends on the municipal management mastering the fundamental of 

finance and administration. This course is purposely designed to address

these challenges.  

Directors, Deputy Directors, Managers and Accounting Officers responsibility 

for either budget drafting, approval, management, control, procurement and 

performance evaluation. Officers aspiring to or being prepared for senior 

positions will find the course very relevant.

On successful completion of the course, a participant will be able to:

1.  Examine different options for resource procurement and allocation

2.  Examine practicality of public policies and their impact on service delivery

3.  Effectively participate in budgeting processes

4.  Analyze and interpret financial statements, and raise queries on any 

     apparent errors/anomalies in the financial statements

5.  Monitor and evaluate financial performance projects and programs of 

     participants area of responsibility 

6.  Effectively participate in management and stakeholder engagements

1.  Review of current challenges in procurement and service delivery

2.  Management Accounting: principles and conventions

3.  Compiling activity-based budgets

4.  Budgeting as a tool for planning, management, control, monitoring and

     evaluation

5.  Value-for-Money assurance, and Risk Management

6.  Communication and accountability mechanisms

7.  Dealing with challenges in regional and global markets
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This course covers the fundamentals of Internet Governance (IG). It starts with 

the development of the Internet and the roles that different stakeholder 

groups have played along the development path. This is crucial in appreciating 

the Multi-stakeholder model on which Internet Governance is anchored. It 

covers the management of the critical resources and the roles played by key 

institutions, especially the different constituencies represented within the 

Internet Corporation for Assigned Names and Numbers (ICANN). It also 

addresses issues of globalization, net neutrality and cyber-security.

The course is intended for Government officials and Business Executives who 

need to understand the context in which the Internet is and/or should be 

governed. It is of vital that the developing world should have a say in the way 

the Internet is governed, and this can only happen in an effective way, when 

the leaders from the developing world have a clear understanding of IG.

 

On successful completion of the course, a participant will be able to:

1.  Understand Internet Governance-related terminology, concepts and issues

2.  Understand the Multi-Stakeholder Model of Internet Governance

3.  Understand the regional and international aspects of Internet Governance

4.  Engage in the Internet Governance policy processes in their countries and

     regions, as well as at international level.

1.  Development of the Internet and the Roles of the Different Stakeholders

2.  Introduction to Internet Governance and Multi-stakeholderism

3.  Development of Core Internet Standards

4.  Critical Internet Resources

5.  Internet Corporation for Assigned Names and Numbers (ICANN)

6.  Internet Protocol (IP) Addresses, and Regional Internet Registries

7.  Domain Name System

8.  Uniform Domain-Name Dispute-Resolution Policy (UDRP), Trade Marks, etc

9.  Generic Top Level Domains (gTLDs)

10. Globalisation and Internationalisation

11. Net Neutrality

12. Privacy and Security on the Internet

13. Internet Governance Forum (IGF)
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The new crop of African leaders need to be conversant with key global issues 

and trends that are shaping the global development agenda and need to be in 

a position of interpreting them and identifying how these trends will impact 

Africa’s development and identify strategies that Africa should develop and 

implement in order maximize Africa’s development potential by minimizing 

the negative impacts of the trends and maximizing the positive impacts. 

Information and Communication Technologies (ICTs) are widely acknowledged 

as key-drivers of development in modern knowledge societies, and crucial for 

the achievement of Sustainable Development Goals (SDGs). The goal of the 

ICT Leadership course is to create awareness among leaders, particularly in 

the governments, on the benefits of ICTs to help establish a political and 

institutional climate in which human, natural, economic and financial 

resources are managed transparently and responsibly in the interests of 

sustainable, equitable development.  It also develops the capacity of these 

leaders (central government, regions, municipalities) to become part of a 

modern, future-oriented and results-driven leadership. 

Government Leaders (at central, regional, local, and Municipal) as well as 

business leaders in state run and private entities.

On successful completion of the course, a participant will be able to:

1.  Understand ICT in its multiple dimensions

2.  See ICT as an enabler of all other sectors of human endeavor

3.  Put ICT at the centre of the development agenda.

4.  Understand ICT in a global context

1.  Historical Dimension: Evolution of the ICT Revolution

2.  Technology Dimension: Code, Protocols and Standards

3.  Infrastructure Dimension: Fixed & Wireless; Broadband, Spectrum 

     Management, Satellite, Broadcasting

4.  Policy Dimension: Institutions and Processes

5.  Legal Dimension: International Law, Privacy and IPR

6.  Business Dimension: Internet Economy and the Domain Name System

7.  Services Dimension: e-Gov, e-Health, e-Learning,

8.  Social-Cultural Dimension: Multi-Lingualism, Local Content, Harmful Use

9.  Disruptive Dimension: Internet & Mobile Apps

10.  Security Dimension: Cyber-Crime and Cyber-Security
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Many people are discovering the governments are no longer the mail 

providers of employment and that being employed in private enterprises does 

not guarantee long-term employment. Many young people are coming up with 

very innovative ideas but face very real challenges in transforming such 

innovations into profitable enterprises. The course is intended to impact 

essential entrepreneurial skills that are required for success in a competitive 

business world.

This course is for young innovators and anyone who wishes to go into 

business for themselves and/or become key/influential drivers/directors in 

private enterprise. The course is also relevant for government officials who are 

charged with assisting budding entrepreneurs with the conducive 

environment they need for success. 

 

On successful completion of the course, a participant will be able to:

1.  Exhibit characteristics of entrepreneurs

2.  Understand the need for life-long learning to improve their business skills 

3.  Display effective communication skills to understand and be understood

4.  Use and understand accounting processes for small businesses

5.  Understand the human resource and labour relations functions of a small

     business

6.  Demonstrate an understanding of the environment in which businesses

     are situated

7.  Understand the legal context of businesses

8.  Understand and develop business plans.

1.  The role of entrepreneurship and small business

2.  Personality characteristics of successful entrepreneurs

3.  Individual assessment of interests, skills, and personality traits

4.  Is entrepreneurship a good fit for you?

5.  Advantages and disadvantages of small business ownership

6.  Evaluation of a New Business Opportunity

7.  Critical factors for success

8.  Sources of ideas for new ventures

9.  Researching and screening the opportunities

10. Import/Export and Licensing; their implementation requirements

11. Registering an Enterprise and Preparing for Small Business Ownership

12. Accounting for small businesses

13. Human Resource and Labour Relations

14. Sources of funding, support and resources

15. Developing the Business Plan
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This course is designed to enable participants to learn formal writing of 

letters, minutes, and reports, and to write texts that are easy to read and 

understand in order to get the desired outcome. Well-written letters, minutes 

and reports are part of Effective communication which enhances decision 

making and improves productivity.  

Secretaries, Personal Assistants, Managers, Report Writers and Minute Takers.

On successful completion of the course, a participant will be able to:

1.  Write easy-to-read, straight to the point letters, and easy-to-use minutes 

     and reports;

2.  Apply writing skills principles that will result in effective communication;

3.  Implement effective communication skills in the organization;

1.  Writing clear, concise, straight-to-the-point official letters

2.  Skills and techniques for taking minutes;

2.  Record taking at the Meeting;

3.  What should be included and what should be excluded;

4.  Minute writing formats;

5.  Oral presentation skills;

6.  Parts of a Report;

7.  Writing formal reports;

8.  Effective writing skills;

9.  Information and knowledge;

10. Writing other organisational communication tools;

11. Effective interpersonal organisational communication;

12. Writing summaries or abstracts. 
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This course is designed for high-potential Managers and Directors who want to 

expand their business skills, accelerate their careers, and contribute effectively 

in their current organizations. This course will provide participants to modern 

management and leadership skills that are key for success in the modern 

world.

Senior-level Executives, and Directors from the public and private sector. 

 

On successful completion of the course, a participant will be able to:

1.  Build and Lead Effective teams;

2.  Turn their organizations into client-centric entities;

3.  Manage challenges brought about by rapid technological changes;

4.  Strategically lead any organization to greater heights.

1.  Management, Leadership and Organizational Change;

2.  Strategic management and leadership;

3.  Leadership Essentials;

4.  Building Effective Teams;

5.  Customer/Client Focus and Innovation;

6.  Performance Monitoring and Evaluation;

7.  Negotiation Skills and Strategies;

8.  Challenges of managing Staff;

9.  Dealing with Technological Disruptions;

10. Managing Media Platforms and Content; and

11. Cyber-Security
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Organizations are expected to operate cost effectively. This means having the 

right people in the right positions doing the right things in the right order and 

intended by the organization.  While the need to for an organization to have 

clear Vision, Mission and Core values, from which strategic plans are 

developed, the need to have strategic planning at a departmental level is 

often overlooked. This course focuses on strategic determination of future HR 

organizational needs. 

This course is intended to middle and senior manager that operate at the 

strategic level in the organization.

On successful completion of the course, a participant will be able to:

1.  Develop an organizational Human Resource Plan

2.  Establish what’s to be done, when, and by who

1.  Long Term Strategic Plan of the Organization

2.  HR demand Forecasting in context of organization’s Strategic Plan;

3.  Determining what’s important, what must be achieved and who will 

     be accountable;

4.  Conducting organizational SWOT analysis;

5.  Determining long Term SMART Goals and conduct a gap analysis;

6.  Determining Yearly HR Objectives;

7.  Developing the organizational grand Human Resource Action Plan;

8.  Conducting evaluations and revisions;
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Consultations amongst Rostec College academics as 
well as with leading scholars from across the continent 
have confirmed the need for an intervention that will 
help create the policy-scholarship nexus, improve the 
quality of leadership and governance, and set the 
continent on a path that makes sustainable 
development feasible.

 To that end, the School has course offerings that are designed for Africans with 
professional experience in such areas of human endeavour as 
legislature/parliament, executive branches of government, the civil service, 
development work, human rights advocacy, non-governmental organisations 
and research.
 
The courses are particularly relevant, but not restricted, to people who are 
already engaged in careers requiring international expertise, policy and 
analytical skills in areas such as foreign trade, industrial policy, resource 
management, building national or regional unity, post-conflict resolution and 
development.
 
The programmes of the School are taught through a strong interdisciplinary 
social science oriented approach, incorporating key elements of economics, 
politics, social anthropology and sociology. They provide participants with 
intellectual tools they can apply to make their own analytical judgements in 
relation to development and government, policy making and policy 
implementation and interventions in a wide variety of contexts. It is for this 
reason that the programmes reflect a strong integration of theoretical and 
empirical study, and seek to encourage critical thinking.
 
The School is committed to enable its students to access high level academic 
thinking and policy ideas on contemporary debates from around the world and 
to take forward leadership for development. The participants will work with a 
carefully assembled team of academics with significant experience in research 
and applied work which has been undertaken for leading international 
organisations, African and Asian governments as well as international non-
governmental organisations.

Why we started School of Leadership
& Governance



Rostec School of
Leadership & Governance
OUR CAMPUSES

Vereeniging Campus

Cnr. Beaconsfield & Leslie Street

Barclays Centre, 1st Floor on top of FNB

Tel: 016 422 0220 - Fax: 016 421 3272

P.O Box 2324 - Vereeniging - 1930

E-mail: vereeniging@rostec.edu.za

Johannesburg Campus

Crn. Market & Kruis Street

The Markade Building Ground Floor

Tel: 011 336 9109 - Fax: 011 333 0830

Cell: 071 762 8040 / 073 783 8500

E-mail: johannesburg@rostec.edu.za

Pretoria Campus

362 Pretorius Street - Opp Tshwane Electricity Dept.

Cnr. Pretorius & Du Toit Street

P.O Box 11974 - Hatfield - Pretoria - 0028

Tell: 012 320 8078 Fax: 012 320 8898

Cell: 072 471 4370 / 065 815 8954

E-mail: pretoria@rostec.edu.za

Bloemfontein Campus

Cnr. Elizabeth & Wesburger Street

NBS Building 3rd Floor

P.O Box 2593 - Bloemfontein - 9300

Tel: 051 430 4920 / 051 430 0446

Cell: 076 255 4627 / 073 313 1209

E-mail: bloemfontein@rostec.edu.za

Polokwane Campus

92 Schoeman Street

Honda Sentrum Building

P.O Box 266 - Polokwane - 0700

 Tel: 015 297 7891 - Fax: 015 297 7938

Cell: 072 471 4370 / 065 815 8954

E-mail: polokwane@rostec.edu.za

Rustenburg Campus

Cnr. OR Tambo Drive & Steen Street

Rostec Building

Tel: 014 594 2243

Cell 065 911 1007 / 065 913 3751

E-mail: rustenburg@rostec.edu.za



362 CNR Pretorius & Du Toit Street

Opp Tshwane Electricity Dept

Pretoria

South Africa

edmund.katiti@rostec.edu.za

(+27) 72 956 7390

CONTACT US:


